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Head of Science: Ark John Keats Academy 

Exciting opportunity to join an exceptional school in north London.   

Ark John Keats was founded in 2013 with one class of reception children. We are now a fully-fledged all-through school, running from nursery to year 13, with over 1700 children. Our secondary school is oversubscribed, with a waiting list for every year group. Our community is composed of supportive and committed families who buy into our vision and work with us to ensure their children achieve all they are capable of in the future.

We aspire for all our children to have the academic knowledge necessary to enable them to progress to university, for pupils to have a love of learning and curiosity about the world, and for them to be polite, well-mannered young people who take responsibility for their choices and drive their own destinies.

Ark John Keats is part of Ark Schools, a hugely successful network serving pupils from deprived communities. Our network shares a belief in our six pillars: 

High expectations: we have high expectations of ourselves and for what our children can achieve

Excellent teaching: great teaching is what transforms children’s attainment and opens door for the future.

Exemplary behaviour: children can and should be taught to behave well, following instructions first time, every time, without question.

Depth for breadth: with a curriculum that encompasses the best of what has been thought and said ensuring our pupils have the knowledge and cultural capital to thrive in the classroom and beyond.

Knowing every child: we get to know and care deeply about each of our pupils as individuals.

Always learning: we expect pupils to always learn, but also for our staff to continually develop their professional expertise, supported by Ark’s broad professional development offer. 

At Ark John Keats, we believe in rigour – our curriculum is full of challenge, and we know that our children are intellectually resilient and capable of learning lots in every subject no matter what their starting point.

We believe in exemplary behaviour – we have sky high standards and support all children to reach these, by focusing on developing pupils’ self-regulation, explicitly teaching pupils how to behave, and by working closely with families.

We believe in the limitless potential of all children – if children work hard, there are no limits to what they can achieve.
In recruiting for the Head of Science role we are seeking the following from applicants:
· A degree in one of the sciences and good A levels, or the equivalent.
· Understanding of, and alignment with, our six pillars
· High standards of professionalism

· Courteousness 

· Record of high-quality teaching
· The potential to be an exceptional leader
We are committed to providing staff with high quality and regular CPD. All teachers and leaders have weekly coaching, a weekly whole staff training session, 12 CPD days annually and access to an extensive menu of Ark training programmes for all levels. 
To apply please submit your application by 9am on 19th April 2022. For further information, please contact recruitment@arkjohnkeatsacademy.org.
Start Date: September 2021

Closing date: 19th April 2022
Salary: Ark MPS or UPS (Outer London) £30,633 - £42,164 or £44,263 - £47,600, depending on experience + TLR1B £10,201
We value diversity and are committed to safeguarding and promoting child welfare. The successful candidate will be subject to DBS and any other relevant employment checks.
Job Description: Head of Science
Reports to:  SLT             

Start date: September 2021
Salary: Ark MPS or UPS (Outer London) £30,633 - £42,164 or £44,263 - £47,600, depending on experience + TLR1B £10,201
The Role
To develop, lead and manage the implementation and delivery of a challenging, coherent, motivating and cumulative Science curriculum.
To lead and manage all aspects of the Science Department.

Duties and expectations of all teachers at Ark John Keats 
· Teach to a highly effective standard
· Deepen the scholarly nature of the subject through our curriculum
· Play an active role in ensuring a consistently orderly, calm and stimulating environment, both in and out of the classroom

· Play an active role in the Character and Enrichment programmes

· Lead the Department, including contributing to workshops, running extra-curricular/intervention activities, competitions, trips, open days and so on.
· Develop habits of excellence in ourselves and our pupils through implementation of the academy routines and consistent explanation of, and emphasis on, high expectations in all we do

· Be consistently well-organised, professional and courteous

Key responsibilities and outcomes for the Head of Science 
· Implementation of the Science curriculum

· Achievement of consistently outstanding teaching and learning in Science
· Achievement of outstanding academic attainment and progress in Science
· Embedding of the Ark John Keats ethos and culture in the department

· Delivery of the Instructional Leadership model within the department

· Leadership and management of all other aspects of the Science Department
Activities

Leadership and management

· Write a subject development plan and self-evaluation.

· Participate in recruitment and selection activities

· Assist in the professional development of teachers

· Develop strong partnerships and ensure regular and productive communication with parents

· Manage the department budget to ensure value for money and impact on teaching and learning and attainment

· Maintain regular and productive communication with pupils, parents and colleagues


Teaching and Learning

· Direct and supervise support staff assigned to lessons to ensure the support provided to individuals and groups is having a significant impact on academic progress

· Put in place an ongoing intervention programme to ensure pupils who fall behind have effective intervention to ensure they catch up quickly and sustain progress


Curriculum setting and assessment

· Develop and implement syllabi and schemes of work for KS3, in line with National Curriculum requirements, that inspire, challenge and enable pupils to achieve high end grades

· Monitor and assess teaching and learning

· Set regular, meaningful and measurable assessments for pupils

· Maintain accurate pupil data that can be used to make teaching more effective

· Produce and contribute to oral and written assessments, reports and references relating to individuals and groups of pupils

· Participate in preparing pupils for external examinations

Academy Culture 

· Support the academy’s values and ethos by contributing to the development and implementation of policies, practices and procedures

· Help create a strong academy community, characterised by consistent, orderly behaviour and caring, respectful relationships

· Help develop an academy culture and ethos that is utterly committed to learning and achievement

· Support and work in collaboration with colleagues and other professionals in and beyond the school, covering lessons and providing other support as required

Other

· Undertake and, when required, deliver or be part of the appraisal system and relevant training and professional development

· Undertake other various responsibilities as directed by the Principal

Person Specification: Head of Science
Qualification Criteria 

· Qualified to at least degree level 

· At least one B grade in a Science at a level and two other B grades 

· Qualified to teach and work in the UK

Experience

· Evidence of being, or having the potential to be, an outstanding teacher and leader of the subject
Knowledge

· Up to date knowledge in the curriculum area 

· An understanding of what an outstanding education looks like in the classroom

· An understanding of the strategies needed to establish consistently high expectations
Behaviours

Leadership

· Effective team worker

· High expectations for accountability and consistency

· Vision aligned with Ark’s high aspirations, high expectations of self and others

· Genuine passion and a belief in the potential of every pupil

· Motivation to continually improve standards and achieve excellence

· Effective listening skills that lead to a strong understanding of others 

· Commitment to the safeguarding and welfare of all pupils
Teaching and Learning

· Excellent classroom teacher, or potential to be one, with the ability to reflect on lessons and continually improve their own practice 

· Effective and systematic behaviour management, with clear boundaries, sanctions, praise and rewards

· Thinks strategically about classroom practice and tailoring lessons to pupils needs 

· Understands and interprets complex pupil data to drive lesson planning and pupil attainment  

· Good communication, planning and organisational skills

· Demonstrates resilience, motivation and commitment to driving up standards of achievement

· Acts as a role model to staff and pupils

· Commitment to regular and on-going professional development and training to establish outstanding classroom practice
Other

· Commitment to equality of opportunity and the safeguarding and welfare of all pupils

· Willingness to undertake training
· This post is subject to an enhanced Disclosure & Barring Service check
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