
Job Description: Economics TUTOR Y12/13
Start Date: 

As soon as possible

Reports to: 

Head of 6th Form
Salary: 

£32.85 per hour
Working Pattern:
Casual Contract
The Role
· To contribute to developing Ark Acton Academy into a great school by teaching a knowledge-led and challenging Economics curriculum, teaching highly effective sequences of lessons, and constantly reflecting on your practice. 

· To undertake activities to promote the academic achievement of target pupils in the Y12/13 cohort in Economics
Key Responsibilities
1. To deliver outstanding economics lessons face to face as well as via MS Teams and secure students’ knowledge 

2. To ensure students meet their minimium target grades at A level Economics

3. To feedback to students through regular formative assessments

4. To deliver consistently excellent sequences of lessons to pupils to enable them to develop a deep understanding of the subject.

5. To support the development of a knowledge-led disciplinary curriculum.

6. To take responsibility for proactive personal professional development to build own capabilities continuously.

7. To constantly reflect on your practice and commit to the multiple layers of training and development available at Ark Acton. 

8. To make a valued contribution to the school’s pastoral and enrichment programmes; including trips and school visits. 

9. To hold, as an effective Form Tutor, responsibility for and a ‘single-view’ of each pupil in the tutor group and strive to become a true mentor to every pupil.

10. To epitomise the vision and values of Ark Acton Academy and at all times adhere to the staff code of expectations.

PLANNING AND DELIVERY OF LESSONS

1. Plan and deliver high-quality and challenging sequences of lessons.
2. Ensure planned sequences of lessons respond to results of assessment, reporting and monitoring.

3. Facilitate a learning environment that provides every pupil with an opportunity to achieve his or her potential, including building relationships and managing behaviour effectively to maintain an excellent standard of discipline at all times and a classroom atmosphere that is conducive to work.

4. Prepare and present pupils for any internal or public examinations, as directed, in a manner that enables each pupil to achieve his or her potential.
5. Maintain high expectations of your pupils and set them challenging but achievable targets. 

6. Understand your responsibilities for pupils with particular needs, including your responsibilities under the SEN Code of Practice. These will include identifying pupils with special educational needs, adapting your teaching accordingly, seeking advice from the SENCO when appropriate, and maintaining adequate records to enable you to feed into whole-school and external reporting. 
7. Follow all relevant school and departmental policies in the planning and delivery of lessons.
B
ASSESSMENT, REPORTING AND COMMUNICATION

1. Implement the Academy approach to marking and feedback to inform planning, develop learning and evaluate pupils’ progress.

2. Make effective and regular use of the Academy’s assessment criteria and reporting procedures to inform learning.

3. Set targets for raising pupil attainment in the context of whole school targets and work towards their achievement. 

4. Maintain regular records of pupils’ attainment and progress.
5. Assess how well learning objectives have been achieved and use this assessment and Academy provided data on a regular basis for future teaching and target-setting, as well as implementing strategies to address pupil underachievement.

6. Liaise with external agencies about individual pupils as required.1:1 and small group support for pupils who are underachieving to support them to make good progress.
7. Liaising with Form Tutors/Teachers where issues regarding engagement with learning are affecting progress to ensure the most appropriate provision is in place.

8. Supporting students with revision timetables and independent study skills.

9. Administration of these interventions and follow up to ensure they are positively impacting achievement.

Other

· Undertake other various responsibilities as directed by the Principal and Assistant Principal  Head of 6th Form.
Person Specification: 
Economics Tutors for Year 12 and 13
Qualification Criteria 

· Degree in subject
· QTS 

· Qualified to work in the UK
· Excellent knowledge in Economics

· Experience in A level AQA syllabus
Behaviours

· Effective team worker

· High expectations for accountability and consistency

· Vision aligned with Ark’s high aspirations, high expectations of self and others

· Genuine passion and a belief in the potential of every pupil

· Motivation to continually improve standards and achieve excellence

· Effective listening skills that lead to a strong understanding of others 

· Commitment to the safeguarding and welfare of all pupils

· Good communication, planning and organisational skills

· Demonstrates resilience, motivation and commitment to driving up standards of achievement

· Acts as a role model to staff and pupils

· Commitment to regular and on-going professional development and training to establish outstanding classroom practice

Other

· Commitment to equality of opportunity and the safeguarding and welfare of all pupils

· Willingness to undertake training

· This post is subject to an enhanced Disclosure & Barring Service check

“This post is covered by Part 7 of the Immigration Act (2016) and therefore the ability to speak fluent English is an essential requirement for the role”.
