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Deputy Head of History  
Ark John Keats is an exceptional school looking to hire exceptional people. 

We are a genuinely all-through school, from Nursery to Sixth Form, providing an exciting and innovative education for the local community. We opened our doors to our first two Reception classes in September 2013 and our first cohort of year 7 pupils joined us in September 2014.  Our Sixth Form opened in September 2019 and the academy will reach full capacity in 2020 with just under two thousand pupils. Ark John Keats was graded Outstanding in all areas by Ofsted in April 2015. Our first set of GCSE results reflect the exceptional progress made by our pupils.
Ark John Keats is a proud member of the successful Ark network of schools but is also very much a unique school in its own right. Our curriculum is academic, is planned on the basis of preparing pupils for the best universities and emphasises mastery of knowledge and skills. Our teaching staff are experts in their subject areas and all staff at the academy share a commitment to the highest expectations. We have created an academy that is renowned for its calm, orderly and purposeful environment and where pupils behave maturely and respectfully. We have developed a Character programme to so pupils can engage in the school, community and the global world with courage, tenacity, altruism and reflectiveness. We ensure pupils develop wider interests and passions and our pupils have access to over 70 enrichment activities, ranging from chess and coding to football and political art. We support pupils in raising their aspirations by helping them understand the structure, importance and value of school. We inspire their thinking about their futures through university and workplace visits and through our Digest speaker programme, where visitors speak to pupils about their career choices and educational experiences. We are also committed to developing our staff and we ensure they master all aspects of their work and are brilliantly prepared for the next stage of their careers. The academy has first class facilities having undergone an £18 million rebuilding and refurbishment programme that was completed in December 2015.

We are looking for an ambitious and committed teacher to join our team to help us realise the potential we see in the young people we work with. Our staff are ambitious for our pupils, incredibly aligned and highly motivated. As a school, we make more time for professional development: 14 days of training across the year, dedicated CPD every Wednesday afternoon and regular individual coaching. As part of the Ark network, we also have access to training programmes to develop staff at all levels.
We are recruiting for a passionate and knowledgeable Deputy Head of History to join our History Department. You will be joining a successful team with some of the highest attainment in any department across the network. You will be supporting the delivery of a content rich curriculum which develops pupils’ disciplinary skills through the study of a coherent, chronological and diverse curriculum.  It is a curriculum that has been backward planned to ensure pupils would leave us at 18 with the breadth and depth of knowledge and skills to be successful historians at university. History sits within the wider Humanities Faculty and you will work closely with your colleagues in developing teaching and learning, assemblies and running Pillar Days to place History and the Humanities at the heart of school life.

We are looking for someone who aligns with our approaches and can help our large and successful department develop further. The successful candidate will work closely with the other leaders in the History Department, wider Faculty and across the Ark network to develop a truly all-through curriculum. There are huge opportunities to help shape curriculum development not just in Secondary but also in the wider school and network. Your will be developed as an outstanding leader to continue to drive our improvement forward and to ensure pupils receive the highest quality provision of history learning.
To apply please click here and submit your application by 8am on Monday 20th April 2020. In advance of applying please do explore our website and see our relevant phase briefings. For further information, technical queries regarding the application system or to arrange to discuss the role please contact us at recruitment@arkjohnkeatsacademy.org or call us on 020 8443 3113

Flexible and part time working will be considered
Start Date: September 2020
Closing date: Monday 20th April 2020
Salary: Ark MPS or UPS (Outer London) £29,064 - £41,036 or £43,078- £46,326, depending on experience plus TLR 2a
We value diversity and are committed to safeguarding and promoting child welfare. The successful candidate will be subject to DBS and any other relevant employment checks.

Job Description: Deputy Head of History 
Reports to:
Head of Department/ Headteacher
Start date:
September 2020
Salary:
Ark MPS or UPS (Outer London) £29,064 - £41,036 or £43,078- £46,326, depending on experience plus TLR 2a
Key responsibilities
History Leadership

To lead on the development of the KS4 history curriculum
· Ensuring that a deep and thoughtful approach to historical knowledge is at the heart of the curriculum and developing resources to support this across the department

· Planning opportunities to enrich the curriculum through weekly extra-curricular provision in line with the school wide enrichment programme

· Develop the department’s Pillar Days (‘drop-down’ days)
· Working across key stages to develop a cohesive curriculum 

· Overseeing the key stage assessment cycle
· Liaising with the Humanities lead in primary to support our all through curriculum
· Analysing data for the key stage, identifying intervention strategies are ensuring these are implemented to support underachieving pupils

· Monitoring, reviewing and evaluating outcomes within the key stage

· Weekly coaching of other members of staff and leading weekly departmental planning meetings

· Developing T&L for a specified Key Stage
· Contribute to the development of the Ark network’s curriculum strategy for history
· To plan, resource and deliver lessons and sequences of lessons to the highest standard, thereby ensuring meaningful learning takes place and pupils make rapid and sustained progress

· To develop one’s own teaching practice to a level of advanced proficiency

· To fully implement all academy routines and techniques for creating a culture of high expectations 

· To contribute to the enrichment, extra-curricular and raising aspirations programmes 

· To provide daily pastoral tutoring to a cohort of 18 to 20 pupils

· To contribute to the effective daily working of the academy.

Outcomes and Activities
Teaching and Learning

· With direction from the Head of Department and within the context of the academy’s curriculum and schemes of work, to plan and prepare effective teaching schemes and lessons

· To teach engaging and effective lessons that motivate, inspire and improve pupil attainment

· To use regular assessments to set targets for pupils, monitor pupil progress and respond accordingly to the results of such monitoring

· To produce/contribute to oral and written assessments, reports and references relating to individual and groups of pupils

· To develop plans and processes for the classroom with measurable results and evaluate those results to make improvements in pupil achievement  

· To ensure that all pupils achieve at least expected progress and the majority of pupils make more than expected progress
· To maintain regular and productive communication with pupils, parents and carers, to report on progress, sanctions and rewards and all other communications

· To provide or contribute to oral and written assessments, reports and references relating to individual pupils and groups of pupils

· To direct and supervise support staff assigned to lessons and when required participate in related recruitment and selection activities

· To implement and adhere to the academies behaviour management policy, ensuring the health and well-being of pupils is maintained at all times

· To participate in preparing pupils for external examinations. 

Academy Culture

· To support the academy’s values and ethos by contributing to the development and implementation of policies, practices and procedures

· To help create a strong academy community, characterised by consistent, orderly behaviour and caring, respectful relationships

· To help develop a school/department culture and ethos that is utterly committed to achievement and good discipline

· To be alert and active on issues relating to pupil welfare and child protection
· To run enrichment sessions as part of the timetabled school day

· To support and work in collaboration with colleagues and other professionals in and beyond the school, covering lessons and providing other support as required.

Other

· To undertake and when required, deliver or be part of the appraisal system and relevant training and professional development

· To undertake, within reason, other various responsibilities as directed by the Headteacher or Principal.

Person Specification: Deputy Head of History
Qualification Criteria 

· Qualified to at least degree level

· At least a B grade in A Level History
· Qualified to teach and work in the UK

Experience

· Evidence of being, or having the potential to be, an outstanding teacher of the subject.

· Evidence of having raised attainment in a History Department 

· Key Stage 5 experience is desirable but not required
Knowledge

· Up to date knowledge in the curriculum area 

· An understanding of what an outstanding education looks like in the classroom

· An understanding of the strategies needed to establish consistently high expectations. 

Behaviours
Leadership

· Effective team worker

· High expectations for accountability and consistency

· Vision aligned with Ark’s high aspirations, high expectations of self and others

· Genuine passion and a belief in the potential of every pupil

· Motivation to continually improve standards and achieve excellence

· Effective listening skills that lead to a strong understanding of others 

· Commitment to the safeguarding and welfare of all pupils.

Teaching and Learning

· Excellent classroom teacher, or potential to be one, with the ability to reflect on lessons and continually improve their own practice 

· Effective and systematic behaviour management, with clear boundaries, sanctions, praise and rewards

· Thinks strategically about classroom practice and tailoring lessons to pupils needs 

· Understands and interprets complex pupil data to drive lesson planning and pupil attainment  

· Good communication, planning and organisational skills

· Demonstrates resilience, motivation and commitment to driving up standards of achievement

· Acts as a role model to staff and pupils

· Commitment to regular and on-going professional development and training to establish outstanding classroom practice.
Other

· Commitment to equality of opportunity and the safeguarding and welfare of all pupils

· Willingness to undertake training
· This post is subject to an enhanced Disclosure & Barring Service check
